Midwest Foster Care and
Adoption Association
3210 S Lee’s Summit Rd
Independence, MO

NON-PROFIT ORG.
U.S. POSTAGE PAID
INDEP, MO
PERMIT NO. 535

Christmas Party Details on

page 4, Corey Mays page 6

Happy Holidays from the staff at MFCAA

Lori, Linda, Justin, Kim, Becky, Jennifer J., Mary, Fran, Lois, Jennifer O.




Midwest Foster Care & Adoption Association Newsletter

In this Issue:

) - A 0 Christmas Distribution Information—Pg. 1
President’s Letter—Pg. 2,3 & 5
Christmas Party Information—Pg. 4
A-Maysing Beauty Foundation Event—Pg. 6
Calendar & Reminders—Pg. 6 & 7
Special Thanks —Pg. 7 & 8

Dear Friends

MFCAA'’s advocacy cases are on the rise again. 3ppilee in activity includes many cases in which éostr
adoptive parents have been met with rude, disréfspand unprofessional treatment from various mersb
of the child welfare team. Many of these caselide outrageous examples of inappropriate actionh®
parts of various people including outright liessdxches of confidentiality, breaches of professitwainda-
ries, and disregard for the input of folks whossition is in conflict with one’s own opinion.

Because we've been working directly with the Ctalds Division to address these concerns for a tong
now, we've been able to make some strides in gesiiime guidelines put into place to try to keeprint-
tions between foster/adopt parents and the vadther system professionals respectful and focosed
what is best for the child/family involved. Thisonth | want to cover those guidelines a little miorelepth
so that foster/adoptive parents and the social @rsrkherapists, and other team members who réead th
newsletter have a hard copy reminder of the impegaf striving to work together as professionahte
members.

Written into law, the Missouri Foster Parent’s RiflRights’ (Missouri Revised Statutes 210.566)y first
clause clearly lays out the foundation for respgethd professional interaction between child welfaork-
ers and foster and adoptive families. It says,

“210.566. 1. (1) The Children's Division and its)tractors, recognizing that foster parents are not
clients but rather are colleagues in the child arelteam, shall treat foster parents in a manner co
sistent with the National Association of Social \kens' ethical standards of conduct as described in
its Social Workers' Ethical Responsibilities to l€afjues. Foster parents shall treat the children in
their care, the child's birth family and membershef child welfare team in a manner consistent
with their ethical responsibilities as professiotem members.”

Because this is such an important and foundatioieak of working together to do what is right fbildren
who have been abused and neglected, | wantededhakopportunity to walk you through what it mean
when it says “Social Workers’ Ethical ResponsilgBtto Colleagues”. | think all too often, thisiat well
understood by the people within the system who ohtiee lives of children the most.



Section 2.01 of the NASW Code outlines what is mégrRespect.

“(a) Social workers should treat colleagues wabpect and should represent accurately and faelytali-
fications, views and obligations of colleagues.$bgial worker should avoid unwarranted negativte cr
cism of colleagues in communications with clientsvith other professionals. Unwarranted negativi-cr
cism may include demeaning comments that refeolleagues’ level of competence or to individuals’ a
tributes such as race, ethnicity, national origoipr, sexual orientation, gender identity or eggien, age,
marital status, political belief, religion, immigi@n status, and mental or physical disability. $oxial
workers should cooperate with social work colleagaied with colleagues of other professions wheh suc
cooperation serves the wellbeing of clients.”

What this means to me is that we are asked ngreeavith each other on all things, but to be fultand fair in
seeking to understand and represent each othérsbong. We are to recognize the value of eachviddal’s
strengths and expertise, to bring their opinionthétable as valuable contributions to the fumitig of the whole
team in order to be sure that we are truly workogether to serve the wellbeing of the clients (wh®the children
and families who have been separated by the cleltave system). It is therefore expected thdtlohelfare work-
ers not imply that foster parents are unskilledreducated or in it for the money or in it to stgabple’s children.
It is likewise expected that foster parents notlyntpat children’s service workers don’t care abibgt children,
only work on behalf of birth families, and don’tdw what they are talking about because they awettitthe kids
daily.

Instead of jumping into a defensive posture immetifathe best foster parents and social workelisseek to un-
derstand the conflicting position of the other teaember, and will consider not only that positibat the obliga-
tions that team member has in terms of his or dlerin the team. And whether or not the positioais come to be
more similar, the best foster parents and sociak&rs will continue to treat team members with &iotifig opin-
ions with courtesy and respect and professionalisoughout the course of the case and until theessre resolved
by the court or other ultimate decision maker.

Section 2.03 of the NASW Code also provides guiddoc Interdisciplinary Collaboration:
“(a) Social workers who are members of an inteigdiB@ry team should participate in and contribtate
decisions that affect the wellbeing of clients bbgwing on the perspectives, values, and experieriche
social work profession. Professional and ethitédigations of the interdisciplinary team as a whahal of
its individual team members should be clearly distiagd. (b) Social workers for whom a team decision
raises ethical concerns should attempt to resblva@isagreement through appropriate channel$e Iflis-
agreement cannot be resolved, social workers stmuklie other avenues to address their concerssseon
tent with client wellbeing.”

Section 2.04 of the NASW Code further addresseg@udés Involving Colleagues:
“(a) Social workers should not take advantage dispute between a colleague and an employer tonoéta
position or otherwise advance the social workews interests. (b) Social workers should not expibéents
in disputes with colleagues or engage clients iniaappropriate discussion of conflicts betweenaloc
workers and their colleagues.”

The Core Values of the Social Work Profession atéreed below:
Service- Social workers’ primary goal is to helpke in need and to address social problems.
Social Justice- Social workers challenge sociakstice.
Dignity and Worth of the Person- Social workergpexs the inherent dignity and worth of the person.
Importance of Human Relationships- Social workexognize the central importance of human relatigussh
Integrity - Social workers behave in a trustworthy manner.
Competence - Social workers practice within thegas of competence and develop and enhance prafiessi

expertise.
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The Guidelines for Ethical Treatment of Colleagubsch are laid out in the NASW Code of Ethics are
solid and comprehensive. Because working withpeable is a complicated job, for all of us in wari-
ous capacities, the guidelines by which we conducselves have to be general enough to apply solot
situations and also must anticipate that we wdwags agree about what is best.

| strongly believe that when these general guidsliare followed, even when we disagree, we aretable
continue to work together and advance the begstsi® of children and families both in individuake
situations and across the board. These guidalinisipate conflict and they tell us that we shoadek to
understand and respect others’ roles, obligatiodspasitions. At the same time they tell us thatshould
use appropriate avenues to address concerns whareweally honestly concerned that the best isterie
our mutual client isn’t being served by the teadesisions. It asks us to utilize supervisors amevgnce
processes and our access to the decision makseghout and address injustice on behalf of ounatut
clients. It calls for us to stand up and be thafgssionals we are trained and expected to betcaexpect
and demand the same kind of respectful and prafeskireatment from those we interact with. These
guidelines value our perspectives as foster angta@oparents and recognize the importance of xpere
tise we have to add to the team process (whichintdyde resources we can contribute, experiencégewe
had previously, or services we are uniquely capabfgoviding).

The core values outlined by the NASW, which guitkrtethical principles, are the same values eveli
that foster and adoptive parents bring to theitigpation in the child welfare team. | know tHaster and
adoptive parents come to this work to help childaad families in need. | know that they feel cotigok
by the social injustice of child abuse and theasisocietal ills which contribute to the stresallag par-
ents to abuse their children. Foster and adoptivents are primarily concerned with the dignitd arorth
of children who have suffered abuse, and spend dags, nights, weekends, and most of their money,
working to ensure that the little people, whosetreatment brought this system into their lives, rareem-
bered, protected and well served. Foster andtagparents recognize the critical nature of humsa-
tionships, particularly the relationship betweeraee giving parent and child, because they areughjq
situated to experience the behavioral results@fiiimage done to children who have had that rakttip
disrupted. Foster and adoptive parents demoastrigrity in heroic proportions daily as they woo
maintain their commitment to the needs of childkefore their own needs usually, and do that despé
heartache and costs this posture inflicts on flaenilies. And foster and adoptive parents contigua
strive, even through reading this letter todayntwease their competence in their role. Theygaize that
unless they become experts at parenting, at tegchiitnealth care, at conflict resolution, at adwycand
at mediation, the children they’'ve been chargeth wéring for may inadvertently suffer.

The nature of a foster or adoptive parent’'s edanatibackground does not diminish or enhance their
qualification as a member of the professional chiédfare team. The nature of the foster or adeppiar-
ent’s role is their qualifier.

So as we move into the next year, it is my hopeliiacontinuing to work, with determination and kvthe
passion that comes from the gut level understantiagwe may be the only thing that stands between
hope and a lifetime of hurt for our children, wa eaese these guidelines to inspire our own intevastand
to inform the conversations we have with other meralof the child welfare team about interactions in
which these guidelines are not followed.

The work you do each day and the way in which yout dhakes a difference, not only for the childien
your homes, but for all of the children who willetethe protection of the child welfare system now m
the future. The Greek playwright Euripides wrot® ‘persevere, trusting in what hopes he has, isageu
in a man.” So we will persevere in our quest fapect, because the least we can do is be as cousags
the children we all came into this system to hetlyigrt.

Happy Holidays

Executive Director
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MFCAA OFFICHS CLOSED THIS WEEK < ;O_
W Clothes First Friday 7 Third Friday *For Dental Van Appointments:
Closet #"  Food Pantry Training Training—7p . 200, '
| | 6:30p | (6:30p dinner RSVP) Bobbie Mitchell/ 816-889-3512

10a-2p

NOTE: On the first Friday of each month, the Food P

9a-2p

It is not open 9a-2p on this day.

A

event for girls from ages 12-18 at MFCAA.

antry is available to those who attend Training (in the evening).

A - Maysing Beauty Foundation
Corey Mays, starting linebacker for the Kansayg Chiefs, will be hosting an

When: Tuesday December 14th
Where: MFCAA in the Drumm Farm Dining Hall

3210 S. Lee’s Summit Road

Independence, MO 64055
What time: 4:00pm - 6:00pm (limited seajing

. Space is limitedso call early to reserve your space.

Corey’s foundation will also provide gifts foi girls who attend.

The A-Maysing Beauty Foundation was started bge@€@ 2010 to give back to young girls
in the foster care program, in need of mentoranig inner/outer beauty reinforcement. :
Corey is passionate about the lack of male raldets in young women'’s lives, and he is
committed to utilize the foundation’s funds ansl frersonal time to this endeavor.

Call Fran or Kim on 816 350-0215 or email fran@aaf.org or Kim@mfcaa.org
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Foster Parents are required to maintain a certain number of training hours in order to keep their licenses,
and ALL parents can use additional tools to care for the children in their homes. MFCAA provides two great
resources for “parent training.”

! ] )

MFCAA has a lending library with video tapes, DVD's, cd’s and books that can be checked out and used for
outside training hours. Call Mary at 816-350-0215.

% 2 & ? On-site Trainings are held at MFCAA, in the 2nd building on the far LEFT of the drive.
Please park in the paved lot (continue past the training building, and follow the drive as it curves right), then
walk to the training building (for more info call 816-350-0215). Childcare is provided during both training
sessions, for children ages 3 and older.
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“MFCAA does not discriminate in the provision of service, in employment, or in membership on the
agency’s governing board on the basis of race, color, national origin, marital status, gender identity
or expression, sexual orientation, religion, age, disability, or ethnicity.”
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MFCAA's Clothing Closet provides clothing, shoes, coats, toys, high chairs, car seats and more, free of
charge, to all MFCAA Members. Clothing Closet hours are 10a-2p on Tuesdays and Fridays.

MFCAA’s Food Pantry provides basic food items to all Members, and is open Tuesday and Friday from
9a-2p. Call 816-350-0215 for an appointment.
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Special Thanks to the Following Major Donors Tdreir EXTRAORDINARY GENEROSITY

Foresters — Overland BranchThe Foresters sponsored 25 scholarships for foster parehis ytar's “Fostering Strategies
for Change” Annual Conference. They are also a major spofwe December 0Holiday party and will be volunteering
as well as providing beverages for the celebration.

AT&T Telcom Pioneers (Lewis & Clark Council) The Pioneers will once again be providing many of our aildvith
Christmas gifts and they also provided parent schofarsbi the Annual Conference.

The Morgan Family Foundation has provided 10 MFCAA parents scholarships td'Busstering Strategies for Change”
Annual Conference.

The Health Care Foundation of Greater Kansas Cityhas awarded MFCAA a one year grant co-sponsohiedriealing through
Permanency-Adoption Resource Center project.

WATCO Charities — Our good friends at WATCO Manufacturing Compafhyndependence through their employee matching
funds donation have once again made a generawstedion in support of MFCAA's families and chikeh.

The Truman Heartland Community Foundation has awarded MFCAA a generous grant to assistparekng our food pantry
and food distribution efforts.
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£ A Huge Thank you to U.S. Toy :
o~ i~
™ o~
& «
2} Santa’s bag will be much heavier this year as déneets to the homes of the ﬁ}
o children of MFCAA! ~
« &
’;} Thanks to Michael Klein, Jonathan Frieden and Setlfrieden of U.S. Toy :}.
™ ~
" Eight large pallets of amazing toys and games weligered by U.S. Toy to Santa’s storage «
2} space to be unpacked and made ready by the eNdBEOAA. U.S. Toy has been a good friend ﬁ}
& to the children and families of MFCAA for many ysaMWe are very grateful for their continued
ﬂ% support and all they have done to help MFCAA's fasiprovide their children a magical, ﬂ%
= joyful Christmas. W
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}3 U.S. Toy is located just west of State Line Road at 2008 West 103rd Terrace in Leawood, Kansas. U.S. E‘g‘
i« Toy/Constructive Playthings is a family owned business. The U.S. Toy Company sells educational toys, i~

ei games, stuffed animals, novelty toys as well as affordable carnival/party and seasonal decorations. o™




